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Fire Department

e Preventative Maintenance Coordinator: Salary cap increase from forty-five thousand sixty-
eight dollars ($45,068) to forty-seven thousand dollars ($47,000) four and three tenths
percent (4.3%).

Department of Venues, Parks, and Arts

e Director of Facilities and Grounds: Salary cap increase from seventy-eight thousand six
hundred forty-eight dollars ($78,648) to eighty-four thousand dollars ($84,000) six and
eight tenths percent (6.8%).

Department of Ir~~+vation and Technology

e Chief Innovation Officer: Salary cap increase from one hundred eleven thousand five
hundred ninety-nine dollars ($111,599) to one hundred eighteen thousand six hundred
seventy-six dollars ($118,676) six and three tenths percent (6.3%).

Department of Applications

e Manager: Salary cap increase from seventy-two thousand two hundred eighty-four dollars
(872,284) to seventy-six thousand one hundred sixty-one dollars ($76,161) five and four
tenths percent (5.4%).

e Applications Developer II: Salary cap increase from sixty-one thousand four hundred
eighteen dollars (861,418) to sixty-six thousand five hundred eleven dollars ($66,511) eight
and three tenths (8.3%).

Dep~~—~ut of Community [r-"~3tment

e Executive Director of Community Investment: Salary cap increase from one hundred
cleven thousand five hundred ninety-nine dollars ($111,599) to one hundred eighteen
thousand six hundred seventy-six dollars ($118,676) six and three tenths percent (6.3%).

e Project Manager of Engagement and Economic Empowerment: Salary cap decrease from
fifty-nine thousand nine hundred seventy-four dollars ($59,974) to fifty-seven thousand
eight hundred forty-five dollars ($57,845) negative three and five tenths percent (-3.5%).

e Project Manager of Sustainability: Salary cap decrease of fifty-eight thousand eight
hundred twenty-nine dollars ($58,829) to fifty-seven thousand eight hundred forty-five
dollars ($57,845) negative one and seven tenths percent (-1.7%).

The consolidation and reorganization of responsibilities are as follows:

Departir~~+* »f Administration and Finance

e Deputy Director of Human Resources: Salary cap increase from eighty-one thousand eight
hundred twenty-six dollars ($81,826) to eighty-nine thousand dollars ($89,000) eight and
eight tenths percent (8,8%).

e Director of Accounting and Budget: Salary cap increase from seventy-nine thousand eight
hundred sixty-two dollars (§79,862) to eighty-five thousand five hundred sixty-nine dollars
($85,569) seven and one tenths percent (7.1%).
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Councilmember Karen L. White thanked Dan Parker and his team for the time devoted to the
review and for ensuring that each employee is treated fairly and equitably for their effort and
expertise.

Councilmember Sharon L. McBride thanked Dan Parker for the presentation.

With no further business, Committee Chair Sheila Niezgodski adjourned the Personnel and
Finance Committee meeting at 5:29 p.m.

Respectfully Submitted,

Dl Ny gmih

Sheila Niezgodski, Committee Chair

NOTICE FOR HEARING AND SIGHT IMPAIRED PERSONS
Auxiliary Aid or Other Services may be Available upon Reguest at No Charge.
Please give Reasonable Advance Request when Possible
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